Rookie Smarts
Recognizing the exaggeration ways to acquire this books rookie smarts is additionally useful. You have remained in right site to start getting this
info. get the rookie smarts associate that we pay for here and check out the link.
You could purchase guide rookie smarts or get it as soon as feasible. You could speedily download this rookie smarts after getting deal. So, similar to
you require the ebook swiftly, you can straight get it. Its for that reason entirely simple and as a result fats, isnt it? You have to favor to in this
melody

Primed to Perform - Neel Doshi 2015-10-06
The revolutionary book that teaches you how to use the cutting edge of
human psychology to build high performing workplace cultures. Too
often, great cultures feel like magic. While most leaders believe culture
is critical to success, few know how to build one, or sustain it over time.
What if you knew the science behind the magic—a science so predictive
and powerful that you could transform your organization? What if you
could use cutting edge psychology to unlock people’s innate desire to
innovate, experiment, and adapt? In Primed to Perform, Neel Doshi and
Lindsay McGregor show you how to do just that. The result: higher sales,
more loyal customers, and more passionate employees. Primed to
Perform explains the counter-intuitive science behind great cultures,
building on over a century of academic thinking. It shares the simple,
highly predictive new measurement tool—the Total Motivation (ToMo)
Factor—that enables you to measure the strength of your culture, and
track improvements over time. It explores the authors’ original research
into how Total Motivation leads to higher performance in iconic
companies, from Apple to Starbucks to Southwest Airlines. Most
importantly, it teaches you to build great cultures, using a systematic
and sustainable approach. High performing cultures cant be left to
chance. Organizations must create systems that shape and maintain
them. Whether you’re a five-person team or a startup, a school, a
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nonprofit or a mega-institution, Primed to Perform shows you how.
The Rookie's Assignment - Valerie Hansen 2012-02-07
"Inspirational romantic suspense"--Spine.
How We Learn - Benedict Carey 2014-09-11
From an early age, we are told that restlessness, distraction, and
ignorance are the enemies of success. Learning is all self-discipline, so
we must confine ourselves to designated study areas, turn off the music,
and maintain a strict ritual. But what if almost everything we were told
about learning is wrong? And what if there was a way to achieve more
with less effort? Here, award-winning science reporter Benedict Carey
sifts through decades of education research to uncover the truth about
how our brains absorb and retain information. What he discovers is that,
from the moment we are born, we all learn quickly, efficiently, and
automatically; but in our zeal to systematize the process we have ignored
valuable, naturally enjoyable learning tools like forgetting, sleeping, and
daydreaming. Is a dedicated desk in a quiet room really the best way to
study? Can altering your routine improve your recall? Are there times
when distraction is good? Is repetition necessary? Carey's search for
answers to these questions yields a wealth of strategies that make
learning more a part of our everyday lives--and less of a chore.--From
publisher description.
Rookie Smarts - Liz Wiseman 2014-10-14
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Wall Street Journal Bestseller Is it possible to be at your best even when
you are underqualified or doing something for the first time? Is it still
possible, even after decades of experience, to recapture the enthusiasm,
curiosity, and fearlessness of youth to take on new challenges? With the
right mindset—with Rookie Smarts—you can. In a rapidly changing
world, experience can be a curse. Careers stall, innovation stops, and
strategies grow stale. Being new, naïve, and even clueless can be an
asset. For today’s knowledge workers, constant learning is more valuable
than mastery. In this essential guide, leadership expert Liz Wiseman
explains how to reclaim and cultivate this curious, flexible, youthful
mindset called Rookie Smarts. She argues that the most successful
rookies are hunter-gatherers—alert and seeking, cautious but quick like
firewalkers, and hungry and relentless like pioneers. Most importantly,
she identifies a breed of leaders she refers to as “perpetual rookies.”
Despite years of experience, they retain their rookie smarts, thinking and
operating with the mindsets and practices of these high-performing
rookies. Rookie Smarts addresses the questions every experienced
professional faces: “Will my knowledge and skills become obsolete and
irrelevant? Will a young, inexperienced newcomer upend my company or
me? How can I keep up?” The answer is to stay fresh, keep learning, and
know when to think like a rookie. Rookie Smarts isn’t just for
professionals seeking personal renewal; it is an indispensible resource
for all leaders who must ensure their workforces remains vital and
competitive.
The Onward Workbook - Elena Aguilar 2018-05-08
An empowering journey that keeps great teachers in the classroom The
Onward Workbook is a collection of tools and strategies that help
teachers banish the burnout and cultivate true resilience. Keyed to the
framework presented in Onward, this companion piece augments the text
with practical exercises, coaching, and step-by-step walkthroughs of
beneficial practices. Deep introspection allows you to verbalize your
feelings, name your challenges, and identify the tools you have and the
tools you need—from there, you’ll explore each of the 12 Key Habits and
learn how to put them into practice every day. In cultivating resilience
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within yourself and your teaching practice, you improve your health,
your outlook, and your relationships while building an environment in
which every child succeeds. This workbook takes you on a journey of
specific self-discovery that changes your perspective, renews your
confidence, and empowers you to make the much-needed changes that
allow you to continue inspiring young minds. Dig deeper within to
discover what you’re truly made of Decode complex emotions, body
language, and nonverbal communications Challenge your beliefs, build
community, and navigate difficult interactions Learn more, feel more,
play more, and practice effective self-care Resiliency is an underrated
skill—one that can make all the difference in our schools. Challenges will
always arise, but it is your response that dictates the outcome. Can you
think of a more important lesson for your students? When some 70
percent of teachers quit within their first five years, it is clear that
changes must be made. The Onward Workbook equips you to make the
changes that you can, and flourish into the future. While this book can be
used by individuals, it is also designed so that groups, teams,
departments, or an entire staff can take up the learning together. There
are specific suggestions in the workbook for using this with a group, and
educators will reap even more reward from discussing the practices and
experiences with colleagues.
The Cult of Smart - Fredrik deBoer 2020-08-04
Named one of Vulture’s Top 10 Best Books of 2020! Leftist firebrand
Fredrik deBoer exposes the lie at the heart of our educational system and
demands top-to-bottom reform. Everyone agrees that education is the
key to creating a more just and equal world, and that our schools are
broken and failing. Proposed reforms variously target incompetent
teachers, corrupt union practices, or outdated curricula, but no one
acknowledges a scientifically-proven fact that we all understand
intuitively: Academic potential varies between individuals, and cannot be
dramatically improved. In The Cult of Smart, educator and outspoken
leftist Fredrik deBoer exposes this omission as the central flaw of our
entire society, which has created and perpetuated an unjust class
structure based on intellectual ability. Since cognitive talent varies from
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person to person, our education system can never create equal
opportunity for all. Instead, it teaches our children that hierarchy and
competition are natural, and that human value should be based on
intelligence. These ideas are counter to everything that the left believes,
but until they acknowledge the existence of individual cognitive
differences, progressives remain complicit in keeping the status quo in
place. This passionate, voice-driven manifesto demands that we embrace
a new goal for education: equality of outcomes. We must create a world
that has a place for everyone, not just the academically talented. But
we’ll never achieve this dream until the Cult of Smart is destroyed.
Under New Management - David Burkus 2016-03-15
“Makes a provocative case that you should put customers second, close
open offices, and ditch performance appraisals.”—Adam Grant, bestselling author of Originals “Under New Management is a lively,
provocative must-read.”—Whitney Johnson, author of Disrupt Yourself.
Why accepted management practices don’t work—and how innovative
companies are changing the rules Should your employees know each
other’s salaries? Is your vacation policy harming productivity? Does your
hiring process undermine your team? David Burkus argues that the
traditional management playbook is full of outdated, counterproductive
practices, and he reveals how the alternative management revolution has
already started at companies like Netflix, Zappos, Google, and others.
Burkus investigates behind their office doors to show how these
companies are reevaluating and reinventing the most basic management
principles, like hiring, firing, vacation policy, and even office floor plan,
and enhancing their business’s success as a result. “Is your company
ready for a radical departure from twentieth-century management
standards? David Burkus has collected the stories of dozens of
companies that are standing the old rules on their heads. Even better,
Burkus shows how you can do it, too.”—Daniel H. Pink, best-selling
author of Drive and To Sell Is Human ? “If you are going to read one
book on being a better manager in the next year, start here. David
Burkus has assembled the most practical research and provocative ideas
into an incredibly quick read.”—Tom Rath, best-selling author of
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StrengthsFinder 2.0
The Person You Mean to Be - Dolly Chugh 2018-09-04
“Finally: an engaging, evidence-based book about how to battle biases,
champion diversity and inclusion, and advocate for those who lack power
and privilege. Dolly Chugh makes a convincing case that being an ally
isn’t about being a good person—it’s about constantly striving to be a
better person.” —Adam Grant, New York Times bestselling author of
Give and Take, Originals, and Option B with Sheryl Sandberg Foreword
by Laszlo Bock, the bestselling author of Work Rules! and former Senior
Vice President of People Operations at Google An inspiring guide from
Dolly Chugh, an award-winning social psychologist at the New York
University Stern School of Business, on how to confront difficult issues
including sexism, racism, inequality, and injustice so that you can make
the world (and yourself) better. Many of us believe in equality, diversity,
and inclusion. But how do we stand up for those values in our turbulent
world? The Person You Mean to Be is the smart, "semi-bold" person’s
guide to fighting for what you believe in. Dolly reveals the surprising
causes of inequality, grounded in the "psychology of good people". Using
her research findings in unconscious bias as well as work across
psychology, sociology, economics, political science, and other disciplines,
she offers practical tools to respectfully and effectively talk politics with
family, to be a better colleague to people who don’t look like you, and to
avoid being a well-intentioned barrier to equality. Being the person we
mean to be starts with a look at ourselves. She argues that the only way
to be on the right side of history is to be a good-ish— rather than
good—person. Good-ish people are always growing. Second, she helps
you find your "ordinary privilege"—the part of your everyday identity you
take for granted, such as race for a white person, sexual orientation for a
straight person, gender for a man, or education for a college graduate.
This part of your identity may bring blind spots, but it is your best tool
for influencing change. Third, Dolly introduces the psychological reasons
that make it hard for us to see the bias in and around us. She leads you
from willful ignorance to willful awareness. Finally, she guides you on
how, when, and whom, to engage (and not engage) in your workplaces,
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homes, and communities. Her science-based approach is a method any of
us can put to use in all parts of our life. Whether you are a long-time
activist or new to the fight, you can start from where you are. Through
the compelling stories Dolly shares and the surprising science she
reports, Dolly guides each of us closer to being the person we mean to
be.
Driving Innovation from Within - Kaihan Krippendorff 2019-10-22
Conventional business wisdom tells us that entrepreneurs are society’s
main source of innovation. Young founders leave college with a big idea,
get to work in a garage, and build something that changes the world.
Typical corporate employees, strangled by slow-moving bureaucracy, are
blocked from making transformative discoveries. In Driving Innovation
from Within, strategist and advisor Kaihan Krippendorff disproves one of
today’s biggest business myths to highlight lessons for innovators and
leaders. He reveals how many of the modern world’s most impactful
creations were invented by passionate employee innovators. If it were
left up to go-it-alone entrepreneurs, we would not have mobile phones,
personal computers, or e-mail. Distilling more than 150 interviews with
internal innovators and leading experts along with insights from the
latest research and today’s most successful companies, from Tencent and
Amazon to Mastercard and Starbucks, Krippendorff lays out a step-bystep playbook to unlock innovation from the inside. He maps the barriers
that frustrate efforts to disrupt from within and provides tools to remove
them, detailing how visionary leaders can create islands of freedom
inside an organization to activate existing employees’ potential and beat
startups at their own game. Driving Innovation from Within is a practical
and inspiring guide to leadership from all levels for those who want the
fulfillment of changing the world without leaving their job in order to do
it.
Skill Up: A Software Developer's Guide to Life and Career - Jordan
Hudgens 2017-07-31
This unique book provides you with a wealth of tips, tricks, best
practices, and answers to the day-to-day questions that programmers
face in their careers. It is split into three parts: Coder Skills, Freelancer
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Skills, and Career Skills, providing the knowledge you need to get ahead
in programming. About This Book Over 50 essays with practical advice
on improving your programming career Practical focus gives solutions to
common problems, and methods to become a better coder Includes
advice for existing programmers and those wanting to begin a career in
programming Who This Book Is For This book is useful for programmers
of any ability or discipline. It has advice for those thinking about
beginning a career in programming, those already working as a fully
employed programmer, and for those working as freelance developers.
What You Will Learn Improve your soft skills to become a better and
happier coder Learn to be a better developer Grow your freelance
development business Improve your development career Learn the best
approaches to breaking down complex topics Have the confidence to
charge what you're worth as a freelancer Succeed in developer job
interviews In Detail This is an all-purpose toolkit for your programming
career. It has been built by Jordan Hudgens over a lifetime of coding and
teaching coding. It helps you identify the key questions and stumbling
blocks that programmers encounter, and gives you the answers to them!
It is a comprehensive guide containing more than 50 insights that you
can use to improve your work, and to give advice in your career. The
book is split up into three topic areas: Coder Skills, Freelancer Skills,
and Career Skills, each containing a wealth of practical advice. Coder
Skills contains advice for people starting out, or those who are already
working in a programming role but want to improve their skills. It
includes such subjects as: how to study and understand complex topics,
and getting past skill plateaus when learning new languages. Freelancer
Skills contains advice for developers working as freelancers or with
freelancers. It includes such subjects as: knowing when to fire a client,
and tips for taking over legacy applications. Career Skills contains advice
for building a successful career as a developer. It includes such subjects
as: how to improve your programming techniques, and interview guides
and developer salary negotiation strategies. Style and approach This
unique book provides over 50 insightful essays full of practical advice for
improving your programming career. The book is split into three broad
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sections covering different aspects of a developer's career. Each essay is
self-contained and can be read individually, or in chunks.
Rookie Smarts - Liz Wiseman 2014-10-14
Wall Street Journal Bestseller Is it possible to be at your best even when
you are underqualified or doing something for the first time? Is it still
possible, even after decades of experience, to recapture the enthusiasm,
curiosity, and fearlessness of youth to take on new challenges? With the
right mindset—with Rookie Smarts—you can. In a rapidly changing
world, experience can be a curse. Careers stall, innovation stops, and
strategies grow stale. Being new, naïve, and even clueless can be an
asset. For today’s knowledge workers, constant learning is more valuable
than mastery. In this essential guide, leadership expert Liz Wiseman
explains how to reclaim and cultivate this curious, flexible, youthful
mindset called Rookie Smarts. She argues that the most successful
rookies are hunter-gatherers—alert and seeking, cautious but quick like
firewalkers, and hungry and relentless like pioneers. Most importantly,
she identifies a breed of leaders she refers to as “perpetual rookies.”
Despite years of experience, they retain their rookie smarts, thinking and
operating with the mindsets and practices of these high-performing
rookies. Rookie Smarts addresses the questions every experienced
professional faces: “Will my knowledge and skills become obsolete and
irrelevant? Will a young, inexperienced newcomer upend my company or
me? How can I keep up?” The answer is to stay fresh, keep learning, and
know when to think like a rookie. Rookie Smarts isn’t just for
professionals seeking personal renewal; it is an indispensible resource
for all leaders who must ensure their workforces remains vital and
competitive.
Rookie Smarts - 2017
Courageous Cultures - Karin Hurt 2020-07-28
From executives complaining that their teams don’t contribute ideas to
employees giving up because their input isn’t valued--company culture is
the culprit. Courageous Cultures provides a road map to build a highperformance, high-engagement culture around sharing ideas, solving
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problems, and rewarding contributions from all levels. Many leaders are
convinced they have an open environment that encourages employees to
speak up and are shocked when they learn that employees are holding
back. Employees have ideas and want to be heard. Leadership wants to
hear them. Too often, however, employees and leaders both feel that no
one cares about making things better. The disconnect typically only
widens over time, with both sides becoming more firmly entrenched in
their viewpoints. Becoming a courageous culture means building teams
of microinnovators, problem solvers, and customer advocates working
together. In our world of rapid change, a courageous culture is your
competitive advantage. It ensures that your company is “sticky” for both
customers and employees. In Courageous Cultures, you’ll learn practical
tools that help you: Learn the difference between microinnovators,
problem solvers, and customer advocates and how they work together.
See how the latest research conducted by the authors confirms why
organizations struggle when it comes to creating strong cultures where
employees are encouraged to contribute their best thinking. Learn
proven models and tools that leaders can apply throughout all levels of
the organization, to reengage and motivate employees. Understand best
practices from companies around the world and learn how to apply these
strategies and techniques in your own organization. This book provides
you with the practical tools to uncover, leverage, and scale the best ideas
from every level of your organization.
Work Rules! - Laszlo Bock 2015-04-07
From the visionary head of Google's innovative People Operations comes
a groundbreaking inquiry into the philosophy of work -- and a blueprint
for attracting the most spectacular talent to your business and ensuring
that they succeed. "We spend more time working than doing anything
else in life. It's not right that the experience of work should be so
demotivating and dehumanizing." So says Laszlo Bock, former head of
People Operations at the company that transformed how the world
interacts with knowledge. This insight is the heart of Work Rules!, a
compelling and surprisingly playful manifesto that offers lessons
including: Take away managers' power over employees Learn from your
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best employees-and your worst Hire only people who are smarter than
you are, no matter how long it takes to find them Pay unfairly (it's more
fair!) Don't trust your gut: Use data to predict and shape the future
Default to open-be transparent and welcome feedback If you're
comfortable with the amount of freedom you've given your employees,
you haven't gone far enough. Drawing on the latest research in
behavioral economics and a profound grasp of human psychology, Work
Rules! also provides teaching examples from a range of industriesincluding lauded companies that happen to be hideous places to work
and little-known companies that achieve spectacular results by valuing
and listening to their employees. Bock takes us inside one of history's
most explosively successful businesses to reveal why Google is
consistently rated one of the best places to work in the world, distilling
15 years of intensive worker R&D into principles that are easy to put into
action, whether you're a team of one or a team of thousands. Work Rules!
shows how to strike a balance between creativity and structure, leading
to success you can measure in quality of life as well as market share.
Read it to build a better company from within rather than from above;
read it to reawaken your joy in what you do.
The Advice Trap - Michael Bungay Stanier 2020-02-29
From the author of the runaway bestseller The Coaching Habit comes an
authoritative guide to getting the most out of your workforce--and it all
starts with curbing your urge to dole out advice. In The Advice Trap,
bestselling author, speaker, and leadership coach Michael Bungay
Stanier shares his invaluable insights into developing team members'
professional performance, using tips that even the busiest managers can
put into play. Learn how to confront and quell the three advice monsters
that lurk inside us all, and how to resist the seven temptations that can
ensnare even the most well-meaning manager. With his trademark wit
and wisdom, Michael shows you exactly how to ask questions that drive
impact and engagement, eliminate the negative and accentuate the
positive. He takes you through examples of common problem situations,
and reveals how to overcome them by using his everyday coaching tips.
Finally, he shows you how to attain the highest level of engagement with
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his "blackbelt" tools of employee interaction: transparency, lightness and
deep appreciation. A companion to The Coaching Habit, The Advice Trap
gives you the power to say less, ask more--and change how you lead
forever.
Attached - Amir Levine 2012-01-05
“Over a decade after its publication, one book on dating has people
firmly in its grip.” —The New York Times We already rely on science to
tell us what to eat, when to exercise, and how long to sleep. Why not use
science to help us improve our relationships? In this revolutionary book,
psychiatrist and neuroscientist Dr. Amir Levine and Rachel Heller
scientifically explain why why some people seem to navigate
relationships effortlessly, while others struggle. Discover how an
understanding of adult attachment—the most advanced relationship
science in existence today—can help us find and sustain love. Pioneered
by psychologist John Bowlby in the 1950s, the field of attachment posits
that each of us behaves in relationships in one of three distinct ways: •
Anxious people are often preoccupied with their relationships and tend to
worry about their partner's ability to love them back • Avoidant people
equate intimacy with a loss of independence and constantly try to
minimize closeness. • Secure people feel comfortable with intimacy and
are usually warm and loving. Attached guides readers in determining
what attachment style they and their mate (or potential mate) follow,
offering a road map for building stronger, more fulfilling connections
with the people they love.
The Pursuit of Excellence: The Uncommon Behaviors of the
World's Most Productive Achievers - Ryan Hawk 2022-01-25
A master class in achieving and sustaining excellence, even in the most
challenging of times—from the host of The Learning Leader Show and
author of Welcome to Management Millions of business professionals
aspire to become effective leaders. But for hardworking, growth-oriented
top performers who are always looking to improve and for rigorous
thinkers who are never quite satisfied with the status quo, the true goal
is the lifelong pursuit of excellence. Leadership advisor Ryan Hawk has
interviewed hundreds of the most productive achievers in the world on
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his acclaimed podcast, The Learning Leader Show, to discover the best
practices for pursuing and sustaining excellence. He found a pattern of
uncommon behaviors that set these stellar individuals apart. By following
their examples, you will learn how to: Commit to yourself and the
process―and build purpose, focus, and discipline Develop resilience to
face new challenges―and find inspiration for the long haul Seek
guidance―and lead others to new heights Meet the moment―and make
the most of every opportunity to excel Create a trusted group of
advisors―and become a lifelong learner Packed with specific actions to
take, experiments to run, and tools to analyze what works best for you,
this uncompromisingly practical guide will inspire, challenge, support,
and empower you to become your very best. Put mindsets into action and
turn behaviors into habits with The Pursuit of Excellence.
Summary: Rookie Smarts - BusinessNews Publishing 2016-07-20
The must-read summary of Liz Wiseman's book: "Rookie Smarts: Why
Learning Beats Knowing in the New Game of Work". This complete
summary of the ideas from Liz Wiseman's book "Rookie Smarts" shows
that in the fast-changing society that we live in, we can get stuck in old
ways. Inexperienced employees, on the other hand, do things without any
preconceived ideas and aren't already settled into their habits; this
means they are free to improvise and adapt to new situations. The author
explains that by finding your rookie smarts - that is, acting like a rookie
that asks questions and spends time learning what they don't know - you
will have far more success than if you settle into your "veteran comfort
zone". This summary gives you all the information you need to
understand and adopt the rookie smart mindset and to start achieving
greater things today. Added-value of this summary: • Save time •
Understand the key concepts • Increase your business knowledge To
learn more, read "Rookie Smarts" and discover the new mindset that will
help you succeed.
The New Cool - Neal Bascomb 2011-03-01
That Monday afternoon, in high-school gyms across America, kids were
battling for the only glory American culture seems to want to dispense to
the young these days: sports glory. But at Dos Pueblos High School in
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Goleta, California, in a gear-cluttered classroom, a different type of
“cool” was brewing. A physics teacher with a dream – the first public
high-school teacher ever to win a MacArthur Genius Award -- had
rounded up a band of high-I.Q. students who wanted to put their
technical know-how to work. If you asked these brainiacs what the stakes
were that first week of their project, they’d have told you it was all about
winning a robotics competition – building the ultimate robot and
prevailing in a machine-to-machine contest in front of 25,000 screaming
fans at Atlanta’s Georgia Dome. But for their mentor, Amir Abo-Shaeer,
much more hung in the balance. The fact was, Amir had in mind a
different vision for education, one based not on rote learning -- on
absorbing facts and figures -- but on active creation. In his mind’s eye, he
saw an even more robust academy within Dos Pueblos that would make
science, technology, engineering, and math (STEM) cool again, and he
knew he was poised on the edge of making that dream a reality. All he
needed to get the necessary funding was one flashy win – a triumph that
would firmly put his Engineering Academy at Dos Pueblos on the map.
He imagined that one day there would be a nation filled with such
academies, and a new popular veneration for STEM – a “new cool” – that
would return America to its former innovative glory. It was a dream
shared by Dean Kamen, a modern-day inventing wizard – often-called
“the Edison of his time” – who’d concocted the very same FIRST Robotics
Competition that had lured the kids at Dos Pueblos. Kamen had created
FIRST (For Inspiration and Recognition of Science and Technology)
nearly twenty years prior. And now, with a participant alumni base
approaching a million strong, he felt that awareness was about to hit
critical mass. But before the Dos Pueblos D’Penguineers could do their
part in bringing a new cool to America, they’d have to vanquish an
intimidating lineup of “super-teams”– high-school technology goliaths
that hailed from engineering hot spots such as Silicon Valley,
Massachusetts’ Route 128 technology corridor, and Michigan’s autodesign belt. Some of these teams were so good that winning wasn’t just
hoped for every year, it was expected. In The New Cool, Neal Bascomb
manages to make even those who know little about – or are vaguely
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suspicious of – technology care passionately about a team of kids
questing after a different kind of glory. In these kids’ heartaches and
headaches – and yes, high-five triumphs -- we glimpse the path not just to
a new way of educating our youth but of honoring the crucial skills a
society needs to prosper. A new cool.
Soccer IQ - Dan Blank 2012
An Amazon #1 Best-Seller! Named the #1 Soccer Book by Football.com.
Named a Top 5 Book of the Year by the NSCAA Soccer Journal! Soccer iQ
is the first book for soccer PLAYERS! In a world saturated with books
about how to coach soccer, Dan Blank finally gives players a book on how
to think it. Standing on two decades of collegiate coaching experience,
Blank has catalogued soccer's most common mistakes and provides
simple, connect-the-dots solutions to help players solve their soccer
problems. Soccer IQ is soccer's first text book for players; an almanac of
smarter soccer decisions intended to flatten out the learning curve. It
covers everything from hunting rebounds to the value of the toe-ball;
from playing in the rain to the world's dumbest foul. Blank tells his story
from the familiar and humorous voice of a coach who has endured years
of stress at the hands of his players. Written in plain-spoken language,
Soccer IQ is an easy read and a quick-fix to the most common yet
critically important soccer problems. Includes a bonus chapter on the
college recruiting process. " Finally someone wrote this book! If every
soccer player read Soccer IQ, every coach would be a lot happier." Mark
Francis - Head Coach University of Kansas "Dan Blank has just written
soccer's first definitive text book." Colin Carmichael - Head Coach
Oklahoma State University "This book has immediately become required
reading for my team. I'll take 30 copies." Steve Nugent - Head Coach
UNC-Greensboro "Soccer IQ may the best practical soccer book I have
ever read. There's no fluff. Just nuts and bolts principles that we teach
every day. It'll solve a lot of your soccer problems." Steve Holeman Head Coach University of Georgia
Summary: Rookie Smarts - Businessnews Publishing 2016-09-16
The must-read summary of Liz Wiseman's book: "Rookie Smarts: Why
Learning Beats Knowing in the New Game of Work". This complete
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summary of the ideas from Liz Wiseman's book "Rookie Smarts" shows
that in the fast-changing society that we live in, we can get stuck in old
ways. Inexperienced employees, on the other hand, do things without any
preconceived ideas and aren't already settled into their habits; this
means they are free to improvise and adapt to new situations. The author
explains that by finding your rookie smarts - that is, acting like a rookie
that asks questions and spends time learning what they don't know - you
will have far more success than if you settle into your "veteran comfort
zone". This summary gives you all the information you need to
understand and adopt the rookie smart mindset and to start achieving
greater things today. Added-value of this summary: - Save time Understand the key concepts - Increase your business knowledge To
learn more, read "Rookie Smarts" and discover the new mindset that will
help you succeed.
Your Oxygen Mask First - Kevin N. Lawrence 2017-11-13
Here's the hard truth about leadership: it either forces you to get
stronger or it slowly destroys your life. There is no in-between. Kevin
Lawrence has discovered seventeen habits that allow any leader to
transcend the perils of success and keep achieving--habits that have
already helped hundreds of CEOs and executives become stronger and
more resilient. Obsessed with understanding why successful people
crash and burn, Lawrence has studied and tested virtually every
leadership theory known to humankind in his two decades as a business
advisor. His straight-talk advice in Your Oxygen Mask First will surprise
and propel even the most seasoned leaders as he cuts through the
platitudes and jargon to share the best tools he has found to ensure your
survival, no matter how high you fly.
Leadership Vertigo - S. Max Brown 2014-09-25
Leadership Vertigo explores the perceptual phenomenon that impairs our
ability to lead effectively and what we can do to overcome it to ensure
our collective and organizational success.
Daddy Smarts - Bradley G. Richardson 2004
Charts the whole course,from the treacherous negotiations about
whether to have kids and the ardent attempts at conception to planning
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for the event, navigating the hospital experience, and bringing your baby
home.
Letters from Leaders - Henry Dormann 2013-05-21
Possibly no one on Earth personally knows as many people at the helms
of nations, businesses, religions, charitable organizations, and institutes
of learning as Henry O. Dormann—founder, chairman, and editor-in-chief
of LEADERS magazine, whose circulation is limited to such leading
figures. Here, he brings together the first-ever exclusive collection of
wisdom and inspiration addressed to young people from the world’s most
influential people—advice on leadership, goal achievement, public
service, and life journeys. Letters from Leaders is a beautifully designed
book comprising nearly eighty letters from those who have done so much
to shape our world today—from Muhammad Ali to four U.S. Presidents,
Mikhail Gorbachev, King Bhumibol Adulyadej of Thailand and King
Abdullah II of Jordan, and the Dalai Lama; from Cathie Black to T. Boone
Pickens, Muriel Siebert, and Donald Trump. The letters, some as
facsimile reproductions of handwritten originals, are each introduced
with a biographical note by Dormann. As put so aptly by Dormann in his
introduction, “All kings and queens, presidents, Nobel Laureates,
chairmen and chairwomen, CEOs, and world leaders have one thing in
common: They want what they have achieved to be useful and to be
handed over to a younger generation. . . . The leaders in these pages
have ‘lived’ and now offer their experiences as a treasure to ambitious
and open minds—those who want to be something in life.”
Grit - Angela Duckworth 2016-05-03
In this instant New York Times bestseller, Angela Duckworth shows
anyone striving to succeed that the secret to outstanding achievement is
not talent, but a special blend of passion and persistence she calls “grit.”
“Inspiration for non-geniuses everywhere” (People). The daughter of a
scientist who frequently noted her lack of “genius,” Angela Duckworth is
now a celebrated researcher and professor. It was her early eye-opening
stints in teaching, business consulting, and neuroscience that led to her
hypothesis about what really drives success: not genius, but a unique
combination of passion and long-term perseverance. In Grit, she takes us
rookie-smarts
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into the field to visit cadets struggling through their first days at West
Point, teachers working in some of the toughest schools, and young
finalists in the National Spelling Bee. She also mines fascinating insights
from history and shows what can be gleaned from modern experiments
in peak performance. Finally, she shares what she’s learned from
interviewing dozens of high achievers—from JP Morgan CEO Jamie
Dimon to New Yorker cartoon editor Bob Mankoff to Seattle Seahawks
Coach Pete Carroll. “Duckworth’s ideas about the cultivation of tenacity
have clearly changed some lives for the better” (The New York Times
Book Review). Among Grit’s most valuable insights: any effort you make
ultimately counts twice toward your goal; grit can be learned, regardless
of IQ or circumstances; when it comes to child-rearing, neither a warm
embrace nor high standards will work by themselves; how to trigger
lifelong interest; the magic of the Hard Thing Rule; and so much more.
Winningly personal, insightful, and even life-changing, Grit is a book
about what goes through your head when you fall down, and how
that—not talent or luck—makes all the difference. This is “a fascinating
tour of the psychological research on success” (The Wall Street Journal).
Web Marketing That Works - Adam Franklin 2014-03-17
Practical tips on using the web to boost your business, no matter what
business you're in Everyone in business knows they need to embrace the
web, but not everyone knows how to do it or where to start. No matter
what industry you're in, the web offers efficiencies and solutions for
sales, marketing and customer service, and many other business
functions. For businesspeople, small business owners, and marketers,
Web Marketing That Works offers proven tactics, road-tested by the
authors, and easy-to-use templates for boosting your Google search
rankings, using social media to build relationships, developing an
effective online marketing strategy, mastering the art of inbound
marketing, and much more. Features insider advice and proven tactics
for small business owners and marketers who want to tap into the power
of the web Covers web strategy, execution, content marketing, and social
media Includes 33 free, downloadable templates Written by the founders
of Bluewire Media, one of Australia's top web marketing firms Every
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business, large or small, can benefit from the web. If you're not already
using the web to boost your business, you're falling behind the
competition. Web Marketing That Works shows you how to get
ahead—starting right now.
The Rookie Bookie - L. Jon Wertheim 2014-10-07
Using the tips, truths, and stats they explore in their New York Times
bestseller Scorecasting, two dads pack super sports savvy and important
math and financial concepts into a fun and heartwarming first novel for
kids. New kid Mitch Sloan wants to fit in, but his nerdy love of statistics
and making money isn't winning him any friends in his sports-loving
town--until he finds the perfect way to attain instant popularity. But
running a football betting ring at school eventually turns sour, and Mitch
loses the only real friend he's made. He'll have to win her back by using
his brainpower for good and helping the school football team achieve
victory--if they'll listen to the advice of a former bookie!
Welcome to Management: How to Grow From Top Performer to Excellent
Leader - Ryan Hawk 2020-01-28
“The ultimate all-in-one guide to becoming a great leader.”—Daniel Pink
From the creator and host of The Learning Leader Show, “the most
dynamic leadership podcast out there” (Forbes) that will “help you lead
smarter” (Inc.), comes an essential tactical guide for newly promoted
managers. Every year, millions of top performers are promoted to
management-level jobs—only to discover that the tactics that got them
promoted are not the tactics that will make them effective in their new
role. In Welcome to Management, Ryan Hawk provides practical,
actionable advice and tools designed to ensure that transition is a
successful one. He presents a new actionable three-part framework
distilled from best practices drawn from in-depth interviews with over
300 of the most forward-thinking leaders around the world, as well as his
own professional experience going from exceptional individual producer
to new leader. Learn how to: • lead yourself: build skills and earn
credibility. Compliance can be commanded, but commitment cannot.
People reserve their full capacity for emotional commitment for leaders
they find credible, and credibility must be earned. • build your team:
rookie-smarts

develop a healthy and sustainable culture of mutual trust and respect
that creates cohesion. This includes effective hiring and firing practices.
• lead your team: set a clear strategy and vision for your team,
communicate effectively, and ultimately drive the results the
organization is counting on your team to deliver. Through case studies,
hundreds of interviews, and personal stories, the book will help high
performers make the leap from individual contributor to manager with
greater ease, grace, courage, and effectiveness. Welcome to
management!
The Myths of Creativity - David Burkus 2013-10-07
How to get past the most common myths about creativity to design truly
innovative strategies We tend to think of creativity in terms reminiscent
of the ancient muses: divinely-inspired, unpredictable, and bestowed
upon a lucky few. But when our jobs challenge us to be creative on
demand, we must develop novel, useful ideas that will keep our
organizations competitive. The Myths of Creativity demystifies the
processes that drive innovation. Based on the latest research into how
creative individuals and firms succeed, David Burkus highlights the
mistaken ideas that hold us back and shows us how anyone can embrace
a practical approach, grounded in reality, to finding the best new ideas,
projects, processes, and programs. Answers questions such as: What
causes us to be creative in one moment and void in the next? What
makes someone more or less creative than his or her peers? Where do
our flashes of creative insight come from, and how can we generate more
of them? Debunks 10 common myths, including: the Eureka Myth; the
Lone Creator Myth; the Incentive Myth; and The Brainstorming Myth
Written by David Burkus, founder of popular leadership blog LDRLB For
anyone who struggles with creativity, or who makes excuses for delaying
the work of innovation, The Myths of Creativity will help you overcome
your obstacles to finding new ideas.
If You Don't Do Politics, Politics Will Do You... - Niven Postma 2020-07
Most people try to avoid office politics at all costs, seeing them as
unpleasant, unfair, unethical and an unnecessary distraction from their
'real work'. If You Don't Do Politics, Politics Will Do You will open your
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eyes to the fundamentals you didn't know you need to know - the
fundamentals no-one ever teaches you, including what office politics
actually are and how being politically intelligent is the single biggest
determinant of your personal and professional success. Drawing on her
own experiences as an executive, together with insights from some of the
leading business thinkers of our time, in this personal, practical and
frank book, Niven Postma will show you it is possible to play politics
without sacrificing your principles and teach you how to use politics to
advance your career, benefit your team and build the organisation you
are part of. "Niven Postma will help you to understand why workplace
politics are inevitable and how you can navigate office politics in order to
be both useful and successful." - Liz Wiseman, New York Times
bestselling author of "Multipliers" and "Rookie Smarts"
The Data Driven Leader - Jenny Dearborn 2017-10-06
Data is your most valuable leadership asset—here's how to use it The
Data Driven Leader presents a clear, accessible guide to solving
important leadership challenges through human resources-focused and
other data analytics. This engaging book shows you how to transform the
HR function and overall organizational effectiveness by using data to
make decisions grounded in facts vs. opinions, identify root causes
behind your company’s thorniest problems and move toward a winning,
future-focused business strategy. Realistic and actionable, this book tells
the story of a successful sales executive who, after leading an analyticsdriven turnaround (in Data Driven, this book’s predecessor), faces a new
turnaround challenge as chief human resources officer. Each chapter
features insightful commentary and practical notes on the points the
story raises, guiding you to put HR analytics into action in your
organization. HR and other leaders cannot afford to overlook the power
and competitive advantages of data-driven decision-making and
strategies. This book reflects the growing trend of CEOs choosing
analytics-minded business leaders to head HR, at a time when
workplaces everywhere face game-changing forces including automation,
robotics and artificial intelligence. It is urgent that human resources
leaders embrace analytics, not only to remain professionally relevant but
rookie-smarts

also to help their organizations successfully navigate this digital
transformation. HR professionals can and must: Understand essential
data science principles and corporate analytics models Identify and
execute effective data analytics initiatives Boost HR and company
productivity and performance with metrics that matter Shape an
analytics-centric culture that generates data driven leaders Most
organizations capture and report data, but data is useless without
analysis that leads to action. The Data Driven Leader shows you how to
use this tremendous asset to lead your organization higher.
Data Driven - Jenny Dearborn 2015-02-02
A "how-to" guide to boosting sales through predictive and prescriptive
analytics Data Driven is a uniquely practical guide to increasing sales
success, using the power of data analytics. Written by one of the world's
leading authorities on the topic, this book shows you how to transform
the corporate sales function by leveraging big data into better decisionmaking, more informed strategy, and increased effectiveness throughout
the organization. Engaging and informative, this book tells the story of a
newly hired sales chief under intense pressure to deliver higher
performance from her team, and how data analytics becomes the
ultimate driver behind the sales function turnaround. Each chapter
features insightful commentary and practical notes on the points the
story raises, and one entire chapter is devoted solely to laying out the
Prescriptive Action Model step-by-step giving you the actionable
guidance you need to put it into action in your own organization.
Predictive and prescriptive analytics is poised to change corporate sales,
and companies that fail to adapt to the new realities and adopt the new
practices will be left behind. This book explains why the Prescriptive
Action Model is the key corporate sales weapon of the 21st Century, and
how you can implement this dynamic new resource to bring value to your
business. Exploit one of the last remaining sources of competitive
advantage Re-engineer the sales function to optimize success rates
Implement a more effective analytics model to drive efficient change
Boost operational effectiveness and decision making with big data There
are fewer competitive edges to gain than ever before. The only thing
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that's left is to execute business with maximum efficiency and make the
smartest business decisions possible. Predictive analytics is the essential
method behind this new standard, and Data Driven is the practical guide
to complete, efficient implementation.
Ultralearning - Scott Young 2019-08-06
Now a Wall Street Journal bestseller. Learn a new talent, stay relevant,
reinvent yourself, and adapt to whatever the workplace throws your way.
Ultralearning offers nine principles to master hard skills quickly. This is
the essential guide to future-proof your career and maximize your
competitive advantage through self-education. In these tumultuous times
of economic and technological change, staying ahead depends on
continual self-education—a lifelong mastery of fresh ideas, subjects, and
skills. If you want to accomplish more and stand apart from everyone
else, you need to become an ultralearner. The challenge of learning new
skills is that you think you already know how best to learn, as you did as
a student, so you rerun old routines and old ways of solving problems. To
counter that, Ultralearning offers powerful strategies to break you out of
those mental ruts and introduces new training methods to help you push
through to higher levels of retention. Scott H. Young incorporates the
latest research about the most effective learning methods and the stories
of other ultralearners like himself—among them Benjamin Franklin,
chess grandmaster Judit Polgár, and Nobel laureate physicist Richard
Feynman, as well as a host of others, such as little-known modern
polymath Nigel Richards, who won the French World Scrabble
Championship—without knowing French. Young documents the methods
he and others have used to acquire knowledge and shows that, far from
being an obscure skill limited to aggressive autodidacts, ultralearning is
a powerful tool anyone can use to improve their career, studies, and life.
Ultralearning explores this fascinating subculture, shares a proven
framework for a successful ultralearning project, and offers insights into
how you can organize and exe - cute a plan to learn anything deeply and
quickly, without teachers or budget-busting tuition costs. Whether the
goal is to be fluent in a language (or ten languages), earn the equivalent
of a college degree in a fraction of the time, or master multiple tools to
rookie-smarts

build a product or business from the ground up, the principles in
Ultralearning will guide you to success.
The Eight Paradoxes of Great Leadership - Tim Elmore 2021-11-02
Become a next generation leader—rich in emotional and social
intelligence and orchestrating outstanding collaborative results—by
mastering these eight status quo-shattering paradoxes. The Eight
Paradoxes of Great Leadership unpacks the fresh strategies and new
mindset required today from a next generation leader. Author Dr. Tim
Elmore helps leaders of all kinds navigate increasingly complex, rapidly
changing environments, as well as manage teams who bring a range of
new demands and expectations to the workplace that haven’t been seen
even one generation prior. After working alongside John C. Maxwell for
twenty years, Tim offers counter-intuitive paradoxes that, when
practiced, enable today’s leader to differentiate themselves and better
connect with their team and customers. The book furnishes ideas that
equip leaders to inspire team members in a way a paycheck never could.
Having trained hundreds of thousands of young professionals to develop
into leaders—Dr. Elmore shares the secrets of next generation leaders
who have practiced the unique paradoxes outlined in this book and
inspired their team members in a way that a paycheck never could. In
The Eight Paradoxes of Great Leadership, readers will: Learn how
today’s team members require a combination of different qualities from
their leaders than they did in even the recent past; Grasp the importance
of eight key paradoxes that are critical for next generation leaders to put
into practice right now; Be inspired by historic and modern-day leaders
who lived the eight paradoxes; and Understand how they too can lead
with the eight paradoxes, guiding them to emotional and social
intelligence that resonates with their teams and leads to outstanding
collaborative results.
Multipliers - Liz Wiseman 2010-06-15
Wall Street Journal Bestseller A thought-provoking, accessible, and
essential exploration of why some leaders (“Diminishers”) drain
capability and intelligence from their teams, while others (“Multipliers”)
amplify it to produce better results. Including a foreword by Stephen R.

12/14

Downloaded from clcnetwork.org on by guest

Covey, as well the five key disciplines that turn smart leaders into genius
makers, Multipliers is a must-read for everyone from first-time managers
to world leaders.
The small BIG - Steve J. Martin 2014-09-09
At some point today you will have to influence or persuade someone your boss, a co-worker, a customer, client, spouse, your kids, or even
your friends. What is the smallest change you can make to your request,
proposal or situation that will lead to the biggest difference in the
outcome? In The small BIG, three heavyweights from the world of
persuasion science and practice -- Steve Martin, Noah Goldstein and
Robert Cialdini -- describe how, in today's information overloaded and
stimulation saturated world, increasingly it is the small changes that you
make that lead to the biggest differences. In the last few years more and
more research - from fields such as neuroscience, cognitive psychology,
social psychology, and behavioral economics - has helped to uncover an
even greater understanding of how influence, persuasion and behavior
change happens. Increasingly we are learning that it is not information
per se that leads people to make decisions, but the context in which that
information is presented. Drawing from extensive research in the new
science of persuasion, the authors present lots of small changes (over 50
in fact) that can bring about momentous shifts in results. It turns out that
anyone can significantly increase his or her ability to influence and
persuade others, not by informing or educating people into change but
instead by simply making small shifts in approach that link to deeply felt
human motivations.
The Multiplier Effect - Liz Wiseman 2013-03-08
When you become a Multiplier, your whole team succeeds! Why do some
leaders double their team’s effectiveness, while others seem to drain the
energy right out of the room? Using insights gained from more than 100
interviews with school leaders, this book pinpoints the five disciplines
that define how Multipliers bring out the best across their schools. By
practicing these disciplines, you’ll learn how to: Attract top teachers to
your school Create an intense environment that demands people’s best
thinking Drive sound decisions by constructing debate and decisionrookie-smarts

making forums Give your team a sense of ownership for responsibilities
and results
Multipliers, Revised and Updated - Liz Wiseman 2017-05-16
A revised and updated edition of the acclaimed Wall Street Journal
bestseller that explores why some leaders drain capability and
intelligence from their teams while others amplify it to produce better
results. We’ve all had experience with two dramatically different types of
leaders. The first type drains intelligence, energy, and capability from
the people around them and always needs to be the smartest person in
the room. These are the idea killers, the energy sappers, the diminishers
of talent and commitment. On the other side of the spectrum are leaders
who use their intelligence to amplify the smarts and capabilities of the
people around them. When these leaders walk into a room, light bulbs go
off over people’s heads; ideas flow and problems get solved. These are
the leaders who inspire employees to stretch themselves to deliver
results that surpass expectations. These are the Multipliers. And the
world needs more of them, especially now when leaders are expected to
do more with less. In this engaging and highly practical book, leadership
expert Liz Wiseman explores these two leadership styles, persuasively
showing how Multipliers can have a resoundingly positive and profitable
effect on organizations—getting more done with fewer resources,
developing and attracting talent, and cultivating new ideas and energy to
drive organizational change and innovation. In analyzing data from more
than 150 leaders, Wiseman has identified five disciplines that distinguish
Multipliers from Diminishers. These five disciplines are not based on
innate talent; indeed, they are skills and practices that everyone can
learn to use—even lifelong and recalcitrant Diminishers. Lively, realworld case studies and practical tips and techniques bring to life each of
these principles, showing you how to become a Multiplier too, whether
you are a new or an experienced manager. This revered classic has been
updated with new examples of Multipliers, as well as two new chapters
one on accidental Diminishers, and one on how to deal with Diminishers.
Just imagine what you could accomplish if you could harness all the
energy and intelligence around you. Multipliers will show you how.
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Brooklyn Supreme - Robert Reuland 2021-11-23
A hard-edged literary thriller about a racially charged police shooting, by
one of “crime fiction’s most gifted writers” (George Pelecanos)—now in
paperback No one knows better than Will Way that it’s not so easy to get
out of Brooklyn. Seeking escape, Will finds possible upward mobility in a
relationship with Regine Pomeroy, the daughter of Brooklyn Supreme
Court Judge Henry K. Pomeroy. But Regine is a troubled young woman,
and one day Will is called upon by her father to fix a situation that proves
beyond fixing. Two decades later, Will has returned to the borough and,
like many of his peers, joined the NYPD. Now it’s his job to get beat cops
out of trouble—cops like Georgina Lee, an inexperienced officer who shot
and killed an African American teenager after he robbed a bodega. But
when it turns out the perpetrator might not have been armed, Lee’s case
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becomes a publicity firestorm. Several men vying for higher office in
Brooklyn use it to further their ambitions, and Will finds himself caught
not only in the bureaucracy of the NYPD and Brooklyn politics, but also
in his deeply confused conscience. As he tries to unravel so many
different versions of the truth, Will’s past catches up with him; his
distant father and Regine Pomeroy reenter his life, and her father tries to
capitalize on the case for political gain. As lines are drawn across the
city, Will must make decisions he never expected he would have to make,
whose outcomes will cost him dearly. Brooklyn Supreme is a clear-eyed
exploration of the fault lines of class, gender, and race in America, and a
stunning portrayal of Brooklyn’s justice system. A standout crime novel
by a writer with an undeniable gift, Brooklyn Supreme is a gritty and gutwrenching read.
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